The University of KwaZulu-Natal (UKZN) is committed to Employment Equity with the
intention to promote representativity within the Institution. Preference will be given to
applicants from the designated groups in accordance with our Employment Equity Plan.

Applications are invited from all interested eligible applicants,

DEPARTMENT OF OBSTETRICS AND GYNAECOLOGY

RESEARCH ASSISTANT (1 POST)
PART TIME - 12 months

SCHOOL OF CLINICAL MEDICINE
MEDICAL SCHOOL CAMPUS

REFERENCE NO: T/CM03/2024

With the implementation of HPV testing for cervical cancer screening, the Department
of Obstetrics and Gynaecology seeks to appoint a Research Assistant for managing
data and related logistics. Additionally, the incumbent will assist the department with
other issues related to women'’s health.

S/he will provide on-going assistance to the clinical team / consultants with data
generated from the hospital(s). S/he may be required to perform other research related
duties as delegated by the head of department.

The incumbent will report to the head of department, Prof HM Sebitloane.

Minimum Requirements:

* Master’s in a health-related field, preferably MPH

e af least 3 years relevant work experience in women’s health related research / clinical
environment.

Advantage:

- atleast 3 first author publications in peer reviewed journals
- PhDin a health-related field, especially women's health issues

This is a part time contract employment for 2-3 days of the week, and remuneration will
be in line with the UKZN rates.

Enquiries and details regarding this post may be directed to Prof H. M Sebitloane
The closing date for application is 28 February 2024
Applicants are required to submit a detailed Curriculum Vitae, together with a cover letter

indicating their experience in meeting the stipulated minimum requirements. Application
documentation must be sent to Ms Grace Ngubane, e-mail: ngubaneg3@ukzn.ac.za

Kindly note that the University of KwaZulu-Natal (“the University”) is required to process any Personal Information (as
defined by the Protection of Personal Act, 2013 “POPIA") submitted by candidates when applying for positions at the
University. The University will endeavour to ensure that the appropriate security measures are in place and
implemented for both electronic and paper-based formats that are used for processing of the personal information
recorded through this recruitment and selection process.
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