
The University of KwaZulu-Natal (UKZN) is committed to meeting the objectives of 

Employment Equity to improve representivity within the Institution.  Preference will be 

given to applicants from designated groups in accordance with our Employment Equity 

Plan. 

 

COLLEGE OF HEALTH SCIENCES 

PROFESSIONAL NURSE (GRADE 9) 

(HIV & AIDS PROGRAMME) 

 

UKZN - HEALTH AND WELLNESS 

COLLEGE ADMIN OFFICE 

PIETERMARITZBURG CAMPUS 

 

REF NO.: UKZN_000513 

 

The successful candidate will be expected to provide Primary Health Care services for 

students and staff at the Campus Health Clinic.  This includes health education in the clinic 

and within Campus, HIV/AIDS awareness, participating in HIV/AIDS related workshops and 

campaigns. To provide ARV’s, Pre-and Post-HIV Counselling & Testing, ongoing counselling 

and referrals within a Primary Health Care (PHC) service setting. The incumbent will report 

to the Clinic Manager. 

Minimum Requirements: 

 

• Degree or diploma in Nursing 

• Certificate in Primary Health Care or 3 years clinical experience in Primary Health Care 

• Dispensing Certificate or proof of studying towards acquiring the certificate 

•  Proof of NIMART Training or Post Basic Qualification in HIV Management 

• Two years’ experience in HIV/AIDS programme (HCT, Wellness and ARVs, PEP and 

PREP) 

• Computer literacy: MS Word, Excel and PowerPoint 

• Drivers’ License 

 

The closing date for receipt of applications is 14 February 2025. The University reserves the 

right not to make any appointment. 

 

Applicants are required to complete the relevant application form for Support 

/Professional Services Staff which is available on the Vacancies website at 

www.ukzn.ac.za   

 

To apply please click on the link: - https://ukzn.ci.hr/applicant/index.php 

Advert Reference Number MUST be clearly stated in the subject line. 

 
Kindly note that the University of KwaZulu-Natal (“the University”) is required to process any Personal Information 

(as defined by the Protection of Personal Act, 2013 “POPIA”) submitted by candidates when applying for positions 

at the University. The provision of the Personal Information is a requirement in terms of the University’s 

recruitment and selection process. The retention of any personal information is as a consequence of the University 

being bound by legislative requirements and / or good governance practices as well as record keeping for statistical 

purposes. The University will endeavor to ensure that the appropriate security measures are in place and 

implemented for both electronic and paper-based formats that are used for processing of the personal 

information recorded through this recruitment and selection process. 

http://www.ukzn.ac.za/
https://ukzn.ci.hr/applicant/index.php

