The University of KwaZulu-Natal (UKZN) is committed to Employment Equity.

DIVISION OF HUMAN RESOURCES

MANAGER: HUMAN RESOURCES DEVELOPMENT (HRD)
(PEROMNES GRADE 6)
WESTVILLE CAMPUS

REF NO: HR10/2014

The Manager, HRD, is responsible for diagnosing, researching, designing, coordinating,
evaluating and facilitating the implementation of HRD methods, programmes, policies and
procedures at UKZN. These programmes (organisational development, wellness, alternative
dispute resolution, learning, training and development, performance management, talent
management) are directed toward enabling others to cultivate and support productive
working relationships, as well as improving the university's performance.

The incumbent will report to the Director: HRD.

Minimum requirements:

e Relevant degree in HRD/Industrial Psychology or other related behavioural disciplines

e 5 years experience as a human resource practitioner of which 2 years must have
involved specialist experience in human resource development

e Afleast 3 years management experience

Advantages:

e Registration as an Industrial Psychologist
e Postgraduate qualification majoring in HRD and/or other related area

Enquiries and details regarding this post, as well as requests for a job profile may be
directed to Mr SA Moodley, 031 2603378 or e-mail: moodleysé0@ukzn.ac.za .

Applicants are required to complete the relevant application form which is available on the
Vacancies website at www.ukzn.ac.za. Completed forms must be sent to recruitment-
supportl@ukzn.ac.za. The advert reference number must be clearly stated in the subject
line.

CLOSING DATE: 11 JUNE 2014
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