
The University of KwaZulu-Natal (UKZN) is committed to meeting the objectives of 

Employment Equity to improve representativity within the Institution.  

 

Preference will be given to applicants from the designated groups in accordance with 

Employment Equity. 

 

COLLEGE OF HUMANITIES 

SCHOOL OF EDUCATION 

LECTURER 

ENGLISH EDUCATION 

EDGEWOOD CAMPUS 

      REFERENCE NUMBER: ED10/2022 

The School of Education seeks to employ a dedicated individual who will co-ordinate 

and lecture modules in English Education, including literature, language and media, at 

both undergraduate and postgraduate levels, will supervise and assess undergraduate 

teaching practice, and will supervise postgraduate students. The position requires an 

academic who is willing to engage with curriculum development and delivery and 

undertake further studies and research in English Education. 

 

MINIMUM REQUIREMENTS 

 

• A Master’s degree specialising in a discipline appropriate to English Education 

(English Studies; English Education; Language and Literature; Applied Linguistics; 

Language and Media Studies). 

• A recognised professional teaching qualification to teach English (including 

literature, language and media) in South African schools. 

•  Experience in teaching English at the secondary and/or tertiary level. 

 

The remuneration package offered includes benefits. 

 

Appointment to this post will be based on 2018 Conditions of Service. 

 Applicants are required to complete the relevant application form which is available at: 

http://vacancies.ukzn.ac.za/Home.aspx 

 

 Completed forms may be sent to Recruitment-humanities@ukzn.ac.za  

Please state the advert reference number in your subject line. 

The closing date for receipt of applications is 08 July 2022 

http://vacancies.ukzn.ac.za/Home.aspx
mailto:Recruitment-humanities@ukzn.ac.za


 

Kindly note that the University of KwaZulu-Natal (“the University”) is required to process 

any Personal Information (as defined by the Protection of Personal Act, 2013 “POPIA”) 

submitted by candidates when applying for positions at the University. The University will 

endeavour to ensure that the appropriate security measures are in place and 

implemented for both electronic and paper-based formats that are used for processing 

of the personal information recorded through this recruitment and selection process. 


