
The University of KwaZulu-Natal (UKZN) is committed to Employment Equity 

with the intention to promote representivity within the institution. Preference 

will be given to applicants from designated groups in accordance with our 

Employment Equity Plan 

 

Applications are invited from internal UKZN permanent ACADEMIC staff 

members within the School of Accounting, Economics and Finance 

 
COLLEGE OF LAW AND MANAGEMENT STUDIES 

 

SCHOOL OF ACCOUNTING, ECONOMICS & FINANCE 

 

ACADEMIC LEADER: TEACHING AND LEARNING  

(3 YEAR FRACTIONAL APPOINTMENT) 

REF: AEF07/2023 

 

WESTVILLE/PIETERMARITZBURG CAMPUS 

 

The incumbent will provide academic leadership in Teaching and Learning, including 

serving as a member of the School Management Committee.  S/he will also be 

responsible for the administrative processes relating to the portfolio, and liaise with the 

Dean: College Teaching and Learning. 
 

The incumbent will report to the Dean and Head of School. 

 

Minimum Requirements:   

• A relevant doctoral degree. 

• Appointment at the level of senior lecturer or above. 

• Demonstrated excellence in teaching experience, knowledge and or leadership 

at the level of appointment 

 

Enquiries and details regarding this post, as well as requests for a job profile may be 

directed to the Dean and Head of School via e-mail: Sibandam@ukzn.ac.za. 

 

The closing date for receipt of applications is Friday, 28 July 2023. 

REMUNERATION: A non-pensionable allowance is paid.  

Applicants are required to complete the relevant application form which is 

available on the vacancies page of the University website at www.ukzn.ac.za with 

a brief motivation, clearly indicating how they meet the minimum requirements, and 

the relevant experience for the position applied for. 

 
Completed forms may be sent to RecruitmentLMS@ukzn.ac.za. 

Please state the advert reference number in your subject line. 

 

Kindly note that the University of KwaZulu-Natal ("the University") is required to 

process any Personal Information (as defined by the Protection of Personal Act, 2013 

"POPIA") submitted by candidates when applying for positions at the University. The 

provision of the Personal Information is a requirement in terms of the University's 

mailto:Sibandam@ukzn.ac.za
http://www.ukzn.ac.za/


recruitment and selection process. The retention of any personal information is as a 

consequence of the University being bound by legislative requirements and / or good 

governance practices as well as record keeping for statistical purposes. The University 

will endeavour to ensure that the appropriate security measures are in place and 

implemented for both electronic and paper-based formats that are used for processing 

of the personal information recorded through this recruitment and selection process. 

 

 


