The University of KwaZulu-Natal (UKZN) is committed to meeting the objectives of Employment
Equity to improve representivity within the institution.

Preference will be given to applicants from designated groups in accordance with our
Employment Equity Plan.

COLLEGE OF LAW & MANAGEMENT STUDIES
STUDENT SUPPORT SERVICES
STUDENT COUNSELLOR
FIXED TERM CONTRACT- 5 months (July- November 2023)
REF NO. CLMS-SS§§-09/2023

Westville/Howard College Campus

The incumbent will engage in individual and group interventions that endorse and support the holistic
and optimal development and well-being of students from the College of Law & Management Studies.
Key interventions include individual psychotherapy, facilitation of life skills workshops, and career,

academic and psychosocial counselling.
MINIMUM REQUIREMENTS:
¢ Relevant Master’s degree in Psychology (i.e. Counselling, Clinical, Educational)

e Current registration as an independent practitioner with the Health Professions
Council of South Africa

e Minimum one year’s relevant experience as a registered psychologist or one year's experience in
a higher education context.

e Experience in online psychotherapy and group interventions.

Enquiries and details regarding this post, including requests for a job profile, may be directed to

Ms |. Maharaj Mahargji@ukzn.ac.za

The closing date for receipt of applications is 26 June 2023

Applicants are required to complete the relevant application form (application form — support) and CV
which is available on the Vacancies website at www.ukzn.ac.za.

Completed forms and Curriculum Vitae may be sent to Mahargji@ukzn.ac.za

Please state the advert reference number in your email subject line.
Due to the large amount of applications received, only successful applicants will be corresponded with.

Kindly note that the University of KwaZulu-Natal (“the University”) is required to process any Personal
Information (as defined by the Protection of Personal Act, 2013 “POPIA”) submitted by candidates when
applying for positions at the University. The provision of the Personal Information is a requirement in terms
of the University’s recruitment and selection process. The retention of any personal information is as a
consequence of the University being bound by legislative requirements and / or good governance
practices as well as record keeping for statistical purposes. The University will endeavour to ensure that the
appropriate security measures are in place and implemented for both electronic and paper-based formats
that are used for processing of the personal information recorded through this recruitment and selection
process.
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