
 
The University of KwaZulu-Natal is committed to meeting the objectives of Employment 

Equity to improve representativity within the Institution. 
 

Preference will be given to applicants from designated groups in accordance with  
our Employment Equity Plan. 

 
RE-ADVERTISEMENT 

 
COLLEGE OF LAW AND MANAGEMENT STUDIES  

 
SCHOOL OF ACCOUNTING, ECONOMICS AND FINANCE  

LECTURER: FINANCE  
WESTVILLE CAMPUS 

  
REF NO: AEF02 /2024 

 
The School of Accounting, Economics, and Finance seeks to appoint suitably qualified applicants to 
the permanent staff who will contribute actively to the training and education of undergraduate and 
postgraduate students in Finance and to build the knowledge base of the discipline through teaching, 
research, academic leadership and mentoring and community engagement. Administration of certain 
teaching activities within the discipline is also required. Specialised research and teaching experience 
in any area of Finance will be considered, although the emphasis is placed on Econometrics, Financial 
Modelling, Quantitative Analysis, and Empirical Research focused on Finance and Finance related 
topics, including Asset Management, Investment Management, Corporate Finance, Banking Finance, 
International Finance, Financial Analysis, Risk Management, and Development Finance. 

MINIMUM REQUIREMENTS: 
 

Lecturer 
• A Ph.D. in the discipline or A Masters degree in the discipline and evidence of submission of PhD 

for examination; 
• Current research activity as evidenced by publications in peer-reviewed journals; 
• Evidence of providing and facilitating teaching, learning, and assessment practice; 
• Evidence of involvement in community engagements. 

 
All candidates should demonstrate effective communication skills.   
 
Communication will be limited to shortlisted candidates, who will be required to do a presentation at the 
interview.   
 
 Inquiries and details regarding this post may be directed to the Dean and Head of School, Professor M 
Sibanda, or email: Sibandam@ukzn.ac.za.  
   
The University subscribes to the Total Cost to Employer (TCE) Remuneration Model.   
  
Appointment to this post will be on the 2018 Conditions of Service.   
  
The closing date for receipt of applications is 07 April 2024.   
  



 
In special circumstances, the University reserves the right to extend the above date to facilitate further 
search.   
  
The appointment will be made in line with the University Criteria for Academic Appointment and 
Promotions 2023, which is available at http://vacancies.ukzn.ac.za/Home.aspx  
  
The remuneration package includes benefits and will depend on the qualifications and experience of the 
successful applicant.   
  
Applicants are required to complete the relevant application form (application form-ACADEMIC), which is 
available on the Vacancies page of the University website at www.ukzn.ac.za.   
  
Completed forms and Curriculum Vitae may be sent to recruitmentlms@ukzn.ac.za  
 

Advert Reference Number MUST be clearly stated in the subject line. 

 
Kindly note that the University of KwaZulu-Natal (“the University”) is required to process any Personal 
Information (as defined by the Protection of Personal Act, 2013 “POPIA”) submitted by candidates when 
applying for positions at the University. The provision of the Personal Information is a requirement in terms of 
the University’s recruitment and selection process. The retention of any personal information is as a 
consequence of the University being bound by legislative requirements and / or good governance 
practices as well as record keeping for statistical purposes. The University will endeavour to ensure that the 
appropriate security measures are in place and implemented for both electronic and paper-based 
formats that are used for processing of the personal information recorded through this recruitment and 
selection process.
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