The University of KwaZulu-Natal (UKZN) is committed to meeting the objectives of
Employment Equity to improve representivity within the Institution. Preference will be
given to applicants from designated groups in accordance with our Employment
Equity Plan

MANAGER: COLLEGE FINANCE
(PEROMNES GRADE 6)
COLLEGE OF HEALTH SCIENCES
REF NUMBER: CHS03/2023

The successful candidate will be expected to assume College-specific operational
and functional responsibility for the finance portfolio. S/he will also be expected to
provide financial management services to the College DVC and College Budget
Holders.

Minimum Requirements:

Undergraduate Degree, majoring in Accounting, plus

Relevant post-graduate qualification

Registered CA (SA) or International equivalent

At least seven (7) years of relevant accounting experience, at least two (2) of
which should have been in a senior management position; and

e FEvidence of Knowledge and Good Understanding of Public Finance
Management Act 1 of 1999 & King 3.

Essential Requirements:

e Experience in working in tertiary education or public sector environment;

e Understand the university committee structures and decision-making bodies and
processes;

e Chartered Accountant;

e Arficled; and

e Good understanding of current computer application software.

Short-listed candidates may be required to do a presentation at the interview.
The appointment for this post will be on the January 2018 Conditions of Service.

The remuneration package offered includes benefits and will be dependent on the
qualifications and experience of the successful applicant.

The closing date for receipt of applications is 10 November 2023.
To apply, please click on the following link: hitps://ukzn.ci.hr/applicant/index.php

OR copy this link to Microsoft Edge website and search for the reference number
indicated above.



https://ukzn.ci.hr/applicant/index.php

Kindly note that the University of KwaZulu-Natal (“the University”) is required to process any
Personal Information (as defined by the Protection of Personal Act, 2013 “POPIA”) submitted by
candidates when applying for positions at the University. The provision of the Personal Information is

a requirement in terms of the University’s recruitment and selection process. The retention of any
personal information is as a consequence of the University being bound by legislative requirements

and / or good governance practices as well as record keeping for statistical purposes. The

University will endeavour to ensure that the appropriate security measures are in place and
implemented for both electronic and paper-based formats that are used for processing of the personal
information recorded through this recruitment and selection process.



