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TEACHING & LEARNING DIVISION

1 - YEAR FIXED TERM CONTRACT

DATA ANALYTICS RESEARCHER
(PEROMNES GRADE 7)
UNIVERSITY TEACHING AND LEARNING
HOWARD COLLEGE CAMPUS

REF NO. TL03/2022

The Office of the Deputy Vice-Chancellor (Teaching & Learning) seeks to appoint a dynamic and energetic person with good organizational, communication and interpersonal and problem solving skills. S/he must have excellent project management, quantitative research and academic writing skills. The candidate must have a proven ability to work under pressure, meet deadlines, and be willing and able to work after hours when required. S/he must have a professional work ethic demonstrating courtesy and friendliness and exercise the confidentiality expected in a senior executive office of the university.

The incumbent will report to the Director: Teaching and Learning.

Minimum Requirements: 
· Master’s degree in higher education;
· Five (5) years’ relevant experience at a senior level;
· Research experience, with proven quantitative research skills;
· Excellent report writing and academic writing skills; 
· Knowledge and understanding of the Higher Education sector including the ability to research access, progression and throughput in higher education.

Short-listed candidates may be required to undertake a skills test.

Enquiries and details regarding this post, including requests for a job profile, may be directed to Professor Rubby Dhunpath, dhunpath@ukzn.ac.za.

The total remuneration package offered includes benefits. The closing date for receipt of applications is 30 September 2022.

To apply please copy the following link into your browser: https://ukzn.ci.hr

Kindly note that the University of KwaZulu-Natal (“the University”) is required to process any Personal Information (as defined by the Protection of Personal Act, 2013 “POPIA”) submitted by candidates when applying for positions at the University. The provision of the Personal Information is a requirement in terms of the University’s recruitment and selection process. The retention of any personal information is as a consequence of the University being bound by legislative requirements and / or good governance practices as well as record keeping for statistical purposes. The University will endeavor to ensure that the appropriate security measures are in place and implemented for both electronic and paper-based formats that are used for processing of the personal information recorded through this recruitment and selection process.

